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We may put the pieces of the puzzle at different places on TAKE ACTION

the continuum, depending on their impact, frequency and
power differences.

ASK YOURSELF:
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on the spectrum for me?

o If | fear for my personal safety,
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The IDB Group is committed to non-retaliation against individuals
who report an allegation or cooperate during the investigation of an

allegation.

[See IDB PE-328, PN 4.03, IDB Invest Staff Rule N-29. 1-29]

Codes of Ethics and Professional Conduct, IDB and IDB Invest, Sec. 3; IDB PE-328—

PN-4.03; IDB Invest Staff Rule 29, 1-29

SEEK HELP-OR
YOURSELF AND OTHERS FOR A
HARASSMENT-FREE IDB GROUP

CONTACT THE OFFICE OF ETHICS (ETH)

ETH handles allegations of sexual harassment involving employees of
the IDB Group. All matters are addressed with discretion and
sensitivity.

Email: ethics@iadb.org; -

Helpline: +1 (202) 623-2545; Toll free: +1 (877) 354-4037

ADDITIONAL EMPLOYEE RESOURCES INCLUDE

SUPERVISORS
Provide advice and ensure problems are addressed promptly.

OFFICE OF THEOMBUDSPERSON
Confidential, informal, independent and impartial resource. Safe place
to share concerns.

Email: ombuds@iadb.org;



mailto:ethics@iadb.org
https://idbg.sharepoint.com/sites/Ethics/SitePages/es/Home.aspx
mailto:ombuds@iadb.org
https://idbg.sharepoint.com/sites/ombudsperson/en/Pages/Home.aspx
https://idbg.sharepoint.com/sites/HRD/en/Pages/worklife/EAP%20Employee%20Assistance%20Program%20.aspx
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